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Gmj�`meYf�l]Ye�ak�;d][]Ƅk�eYaf�\]ƭfaf_�Ykh][l&�Al�\g]k�Y^l]j�Ydd$�
manage manpower among the largest in the country, 71,429 workers 
in size, while boasting an average annual growth of 4,000 job posts, a 
ƭ_mj]�l`Yl�klYf\k�gml$�af�l`]�̂ Y[]�g^�l`]�[mjj]fl�bgZ�eYjc]lƄk�\aƯ[mdl�
circumstances.Clece’s commitment is to promoting the professional 
and personal development of the workers, their continuous training, 
their equal opportunity and their safety and health in the workplace.

Professional development 
Promoting professional development and 
training in the workers are key elements 
in Clece’s people-management, leading 
to increased capability in the employees, 
improving their satisfaction and furthering 
the attraction and induction of talent. The 
2014 training plan established the grow-
af_�]Ƭgjl�lYcaf_�hdY[]�af�l`ak�Yj]Y$�Yk�]e-
ployees enjoyed access to greater range 
in available training with a total of 1,988 
courses to choose from.

Equal opportunity
;d][]�hd]\_]k�alk�ƭje�gZda_Ylagf�lg�j]-
specting and enforcing employee reg-
mdYlagfk&�Lg�l`ak�]Ƭ][l$�al�\]egfkljYl]k�
l`jgm_`�kh][aƭ[�Y[lagfk�alk�]Ƭgjl�af�hj]-
venting and eradicating gender-related 
or any other kind of discrimination. 

The pledge to equality among men and 
women is manifest in its Equality Plans, 
both those of Clece and those of its sub-
sidiaries, which include eight core lines of 
action and which are annually updated. 
A frame of reference which among other 
measures, includes prevention protocols 
against workplace misconduct, sexual and 
gender-related harassment.

Workplace safety
In keeping with the goal of constant im-
provement in employee health and safe-
ty, beyond legal requirement, Clece has 
established a health and safety manu-
Yd�^mdƭddaf_�l`]�hjgnakagfk�]klYZdak`]\�Zq�
l`]�G@K9K�)0(()�[]jlaƭ[Ylagf&�9�klYf\Yj\�
that was renewed in 2014 by Clece and its 
subsidiaries; Talher, Grupo Integra, Clece 
Seguridad and Lireba Serveis Integrats, S.L. 
Furthermore, it expanded its reach to Mul-
tiserveis Ndavant S.L., Zaintzen, S.A.U. and 
the joint-venture UTE Servicios Hospital 
de Majadahonda Clece-Valoriza.

On a further note, in 2014 Clece devoted 
142.707 instructional hours to courses in 
work-place risk-prevention.

Many of the employees provide services relating to people’s 
well-being – such as social services, care for the elderly, children, 
]l[&�Ɓ�e]Yfaf_�l`]q�`Yn]�Y�n]jq�mfaim]�hjgƭd]$�\]ƭf]\�Zq�Y�hYj-
ticular sensitivity and service vocation. A feature making the Clece 
human team a fundamental element in social responsibility as well 
Yk�l`]�[`Yff]d�l`jgm_`�o`a[`�l`]�ƭjeƄk�nYdm]k�Yf\�kg[aYd�]fl]jhjak]�
Yj]�]eZg\a]\�Yf\�]Ƭ][l�[`Yf_]&

4 CORE LINES 
OF ACTION

employability

areas of action
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Madrid

13,649

Catalonia

12,140

Andalusia

14,347

Valencia

5,688

Canaries

4,217

Castile and León

5,676

Asturias 

982

Balearic Islands

1,238
Murcia

836

Galicia

2,966

Basque Country

1,093

Castile -  
La Mancha

1,849

Melilla

758
Ceuta

234

La Rioja

596

Aragón

1,018

Cantabria

665

Extremadura

627 
Portugal

2,471

Navarre

379

MAP OF EMPLOYEES BY REGIONDEVELOPMENT TREND OF 
THE WORKFORCE 
(AS OF JUNE)

62.555
68.045

71.429

2013 *(), 2015

STAFF BY GENDER 

PROFESSIONAL DEVELOPMENT 

MEN
12.580
17,61%

WOMEN
58.849
82,39%

26,637 
workers
received

605,088
hours of training


