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 4 CORE LINES  
OF ACTION

integration
Today 6,256 workers at Clece belong to disadvantaged social de-
mographics, a total 8.7% of the workforce. People with disability, 
women subject to gender-related violence, people at risk of social 
exclusion, unemployed youths and victims of terrorism all actively 
eYc]�mh�l`]�Zmkaf]kk�Yf\�[gfklalml]�Yf�]pYehd]�g^�hja\]�Yf\�]Ƭgjl�
for all employees. 

The company’s steadfast conviction in this core line of action of its so-
cial project through workplace inclusion of these demographics, be-
comes clear in view of the annual increase in integration rates. There 
has been a 32% increase during the past year, in the number of peo-
ple from disadvantaged social groups making up the workforce, with 
particularly noticeable growth in female victims of domestic violence, 
people at risk of social exclusion and unemployed youth. 

In order to carry out its project, Clece cooperates with over 200 asso-
ciations, foundations, social institutions and public bodies, as sources 
for the selection and insertion of individuals from disadvantaged so-
cial groups. It further boasts a human resources team that prioritises 
the workplace induction of these groups, serving to raise awareness 
Yf\�Yk�Y�kh][aƭ[�kgmj[]�g^�afl]jfYd�̂ YeadaYjalq�af�j]dYlagf�lg�l`gk]�Y[l-
ing as employment agents within the company. 

A workplace insertion policy that also involves a certain way of un-
\]jklYf\af_�afl]_jYlagf$�^gj�;d][]$�[gehd]l]�Yf\�]Ư[a]fl�afk]jlagf�
of those workers is only achieved through normalisation. This means 
valuing and treating people according to their qualities and disabili-
ties, not because they have a particular handicap or live in an excep-
tional personal situation.  

Disability .......................... 4,636
Unemployed Youths ............937
Risk of Social Exclusion ....... 501
Victims of Gender Violence ..178
Victims of Terrorism  ............... 4
TOTAL ............................ 6,256

INTEGRATION OF 
DISADVANTAGED 
SOCIAL GROUPS

DEVELOPMENT TREND 
OF INDIVIDUALS FROM 
DISADVANTAGED GROUPS 
INTEGRATED IN CLECE 
(AS OF JUNE) 

3.533
4.754

6.256

2013 *(), 2015
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4 CORE LINES 
OF ACTION

INTEGRATION areas of action

Inclusion & Employment
L`]�hjgb][l�ƇAf[dmkagf���=ehdgqe]flƈ�ak�
an initiative seeking to further job access 
by those with a disability, victims of gen-
der-related or domestic violence, those 
at risk of social exclusion and long-term 
unemployed young people. The goal is to 
gƬ]j�l`]e�lggdk�Yf\�af^gjeYlagf� _]f]jYd$�
legal, work-related, etc.) that will facilitate 
their employment integration, and espe-
[aYddq$�af�gj\]j�lg�`]dh�l`]e�ƭf\�Yf�gh-
portunity to grow professionally, whether 
this be at Clece or in other cooperating 
businesses. Clece has set in motion the 
website www.inclusionyempleo.es, which 
features helpful information for these 
af\ana\mYdk� ja_`lk$�ƭfYf[aYd�Ya\$�Y\na[]$�
etc.) as well as for businesses wishing to 
opt for integration..

Cooperation agreements 
for the recruitment 
of disadvantaged 
demographics
Clece usually works with over 200 associ-
ations, foundations and social institutions 
both local and national as well as selection 
institutions for disadvantaged social 
groups. Highlights include the agree-
ments signed with the Red Cross, for the 
workplace insertion of youths and women 
af�kg[aYd�\aƯ[mdla]k$�Ydgf_ka\]�>mf\Y[aÊf�
JYf\klY\�Yf\�>mf\Y[aÊf�DY�;YapY$�af�gj-
der to further access to the employment 
world by people at risk of social exclusion 

Agreements with 
administrations for 
employment allocation  
In order to facilitate job Access for vul-
nerable demographics, Clece has attained 
a variety of signed agreements with lo-
cal, regional and state administrations. 
Highlights from the past year include 
the agreement signed with the regional 
council of Lanzarote, thanks to which 
long-term unemployed individuals or 
those belonging to families in which all 
members are unemployed were employed 
by Talher, a branch company of Clece, for 
the cleaning of this canary island’s coast-
daf]&�9dkg�l`Yfck�lg�l`]�hjg_jYe�ƇNYd]f[aY�
Afk]jlYƈ$�hjgegl]\�Zq�l`]�NYd]f[aY�[alq�
council, job access was organised for 
women at risk of social exclusion, some 
of which were victims of gender-related 
violence.


